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Salary Reimbursement Addendum

When signed by the superintendent or designee, this addendum becomes part of the 2011-12 Cooperative Agreement Between DBVI and The School Division

I. Responsibilities of the Parties

A. The Department for the Blind and Vision Impaired agrees to:

1. Provide a partial salary reimbursement to the School Division for state licensed teachers of the visually impaired who are hired to teach students who are blind or visually impaired.  The amount of the reimbursement will be based, in part, on the percent of time devoted to teaching children with visual impairments and will be determined from the information provided on the "Reimbursement Worksheet" that accompanies this agreement. 

2. Provide an additional partial salary reimbursement to the School Division if it hires an aide as an accommodation for a "legally blind" teacher of the visually impaired who is employed to teach blind and visually impaired students.  The rate of reimbursement for the aide will be the same as that used to reimburse the teacher of the visually impaired.  DBVI's funding for the aide will terminate when the "legally blind" teacher terminates his/her contract with the School Division.

3. Provide professional development opportunities for teachers of the visually impaired.  At a minimum, DBVI will offer regional/state workshops and the training sessions that new teachers must attend in order to use the DBVI Low Vision program and order materials from the Library and Resource Center.  These programs will assist the school boards with in-service training in Braille for currently employed teachers of students who are blind, visually impaired, and deafblind as required by Section 22.1-217 of the Code of Virginia.

B. The School Division Agrees to:

1. Employ Virginia licensed teachers of the visually impaired who are qualified under state regulations to provide services to students who are blind, visually impaired, and deafblind.  The partial salary reimbursement will only be provided for those teachers who are licensed by the Virginia Board of Education as a teacher of the visually impaired.  If a teacher’s license changes during the school year, DBVI must be notified by April 30, 2012, in order for the teacher to be eligible for a partial salary reimbursement.  For the purpose of this agreement, the School Division is deemed to be the employer of the teachers.

2. Require teachers of the visually impaired to assist DBVI staff with the American Printing House for the Blind’s annual Federal Quota Registration.
3. Require teachers who are hired pursuant to this agreement to:

a) Receive the training they need in order to use DBVI's Library and Resource Center.  This training is provided by DBVI to the teachers during their first year of employment.

b) Receive the training they need to use DBVI's statewide low vision service system.  This training is provided by DBVI to the teachers during their first year of employment.

4. Encourage the teachers who are hired pursuant to this agreement to attend the regional/state professional development activities that are sponsored by DBVI

5. Immediately notify DBVI, in writing, when an authorized teacher of the visually impaired vacancy is filled or when a teacher of the visually impaired resigns.  The notice will be attached to this cooperative agreement and all subsequent invoices will reflect the appropriate fiscal changes.  The School Division will send notifications to the Education Services Program Director, Department for the Blind and Vision Impaired, 397 Azalea Avenue, Richmond, VA  23227.

C. School Divisions that employ an aide to assist “legally blind” teachers of the visually impaired shall recognize that the combination of a “legally blind” teacher of the visually impaired and a well‑trained aide form a service delivery "team."  As such, both the “legally blind” teacher and his or her aide must receive the training that is necessary to use DBVI's Library and Resource Center and the low vision system.
D. School divisions employing teachers who are trained to teach Orientation and Mobility (O&M) will be responsible for providing the O&M services that the children in their school divisions require.

E. School Divisions that comprise consortiums shall designate a lead School Division to be the permanent fiscal agent and employer of the teacher(s) of the visually impaired.
II. Method of Payment:

The School Division shall be paid in two installments by DBVI.  The School Division will receive the first installment of the reimbursement on or about February 17, 2012 and the final installment of the reimbursement on or about June 15, 2012. The second reimbursement payment may be increased to utilize unused funds from any unfilled positions for teachers of the visually impaired in any school division in the state during the 2011-12 school year.
To determine the reimbursement per teacher, the School Division must complete the enclosed "Salary Reimbursement Worksheet" and return it to the education services program director by August 26, 2011.
Signature:______________________________________________/_____________________


 Signature of Superintendent or Designee


Date
SALARY REIMBURSEMENT WORKSHEET

To receive a partial salary reimbursement for each TVI you employ, please return completed form to Glen Slonneger, Education Services Program Director, Department for the Blind and Vision Impaired, 397 Azalea Ave., Richmond, VA 23227.  
Direct questions to Mr. Slonneger - email (Glen.Slonneger@DBVI.virginia.gov); telephone: 804.371.3113.

School Division:  







   Federal Identification No (FIN): 





School Division Mailing Address:  















Name of Person Completing This Form:  





   Title:  








Telephone No.:  






  Email Address:  











INSTRUCTIONS:  Provide the following information for all positions that are either filled or vacant.
1.  “Vacant positions,” write "Vacant" in Column A; estimate the amount of time in Column D and estimate the salary in Column E. 
2.  “Time Spent Teaching VI Students” (Column D):
Full-time teachers - enter 100% for a TVI who is employed full time to teach VI students only.
Part-time – enter number of hours a week or month or year a part-time TVI is hired to teach VI students (e.g.; 5hr/wk; 12hr/mo; 43hr/yr)
3.  "Contractual Salary" (Column E) is the salary which appears on the teacher's contract.
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