THE GOVERNOR’S PLAN FOR WORKFORCE DEVELOPMENT

Workforce Investment Act

STATE PARTNER MEMORANDUM OF INSTRUCTION AND UNDERSTANDINGS
Comprehensive One Stop Workforce Centers

Pursuant to §2.2-435.7(A) 3, 4, 6, and11 of the Code of Virginia; Executive Order 61 (2008); and Public Law 105-220, Workforce Investment Act (WIA)
PARTIES

This State Memorandum of Instruction and Understandings (MOU) is by and between the following Governor’s Cabinet Secretaries and the following agencies that provide workforce, employment and training activities or supportive services.
Senior Advisor to the Governor for Workforce

Secretary of Administration


Department of General Services


Department of Human Resources Management

Secretary of Commerce and Trade

Virginia Employment Commission

Secretary of Education


Department of Education


Virginia Community College System

Secretary of Finance

Secretary of Health and Human Resources


Department for the Aging


Department for the Blind and Vision Impaired


Department of Rehabilitative Services


Department of Social Services
Secretary of Public Safety


Department of Corrections

Department of Juvenile Justice


Department of Correctional Education

Secretary of Technology

Virginia Information Technologies Agency

Mission


The Governor’s mission is to create and support a state wide workforce development system across the Commonwealth that operates effectively in a one stop environment to help Virginia’s citizens increase educational attainment and obtain employment that leads to self-sufficiency. Cooperative partnerships among state and local service providers eliminate redundant costs and coordinate service delivery to better satisfy the needs of workers and employers.
Comprehensive One Stop Centers focus on actions that leverage resources toward common ends. The Centers provide need-based demand-driven services based on program strengths and agreed upon roles. The Centers focus on demand occupations and career opportunities, including opportunities for persons with disabilities, veterans, older workers and ex-offenders.

Purpose of the State MOU

The federal Workforce Investment Act (WIA) requires that the programs delineated by name at Appendix A of this MOU, make their services available through comprehensive one stop centers. Further, the WIA requires that the local Workforce Investment Board (WIB) and the chief local elected official develop and enter into a local Memorandum of Understanding (MOU) between the WIB and the local partner programs for operating the comprehensive One Stop Centers in the local workforce investment area.

The “Virginia Workforce Network” (Network) is the brand name for Virginia’s one stop service delivery system of centers.  A glossary of terms and definitions used by WIA, the Network and this State MOU may be found at Appendix B.


This State MOU specifies the responsibilities of State agencies and mandatory partner programs under the WIA and the Network and also establishes shared accountability for funding and implementing comprehensive One Stop Centers.
The Objectives of the Virginia Workforce Network

The Virginia Workforce Network establishes and sustains a workforce system that enhances the prosperity of the Commonwealth.  The system offers education and training opportunities to all residents, personalized assistance to those looking for work, and access for employers to a skilled workforce.  The system anticipates demographic and economic changes and ensures that residents and employers have the education, training, and employment resources to meet current and future workforce needs. The objectives are to:

· Integrate and locate workforce resources and services of present and previously separate, free standing programs into a single seamless comprehensive one stop center with a common point of interaction with the public as well as electronic access to resources. The environment is responsive to and is accessible to customers regardless of their needs, respectful of diverse cultures and comprehensive in its services.
· Eliminate duplication of common workforce program administrative functions and services for more efficient use of public workforce funds.
· Ensure there is collaborative team management and high quality staff performance in the comprehensive One Stop Centers.
The Parties’ Responsibilities
· The Senior Advisor to the Governor for Workforce – oversee the development of comprehensive One Stop Centers. The Senior Advisor provides progress reports to the Workforce Sub Cabinet and seeks their assistance to resolve problems when required at the highest level of state government or with their respective state agencies. The VCCS works with the Senior Advisor to ensure that WIBs effectively exercise their leadership and oversight role to develop local comprehensive One Stop Centers and to contract for services and Center operators. The VCCS, effective July 1, 2008, is the state WIA grant recipient. The Senior Advisor provides on-site assistance to WIBs and comprehensive One Stop center partners to plan for the initial opening or build out of the comprehensive One Stop Centers. The Senior Advisor contracts for training for comprehensive One Stop Center partners on compliance with the State MOU and the design and delivery of integrated services.
· The Secretaries of Administration, Commerce and Trade, Education, Finance, Health and Human Resources and Public Safety and their signatory agencies – ensure agency compliance with the State and local MOUs and work to develop seamless comprehensive One Stop Centers with the Senior Advisor to address issues germane to their Secretariat and agencies.
· Secretary of Technology – help develop efficient and effective use of information technology at Virginia’s comprehensive One Stop Centers.  This includes technology applications to collect common data elements across partner programs and attention to the state statutory requirements pursuant to §2.2-435.7(A) (6) of the Code of Virginia about standardized forms and applications in comprehensive One Stop Centers. This is done within the applicable privacy laws and regulations governing the partner programs. The Secretary shall further be responsible for coordinating the delivery of the Virginia Information Technologies Agency (VITA) and Virginia Enterprise Applications Program services, when applicable.
· The Virginia Community College System (VCCS) – staff the Virginia Workforce Council and administers WIA Title I.  As staff to the Council, the VCCS recommends policies for the effective administration of the WIA and develops procedures, guidelines, and directives to enforce compliance with the federal law and with policies enacted by the Council.   As administrator of the WIA, the VCCS monitors, trains and provides technical assistance to the local WIBs.  The VCCS informs the Senior Advisor of issues that cross Secretarial areas and makes recommendations to the Senior Advisor and the Virginia Workforce Council for the improvement of workforce programs and services at the state and local levels.  

· The Virginia Department of General Services, Division of Real Estate Services (DRES) 
Handle all proposed real estate transactions in which the State or any of its agencies is a signatory.

· The Virginia Department of Human Resources Management – help the Senior Advisor and other partner programs develop customer service and services integration performance criteria for state and other staff located in comprehensive One Stop Centers. Provides general information for other One Stop partners in this regard.
· The Virginia Information Technologies Agency (VITA) -  provide information technology services as mutually agreed in compliance with Federal and State cost allocation regulations, as further set forth in the section titled “Financing and Allocating Costs,” (page 5) and consistent with security and disability access standards for information technology as provided by law and the policies of the Information Technology Investment Board.
Comprehensive One Stop Center Commitments by the Parties to the State MOU
Each party to the State MOU agrees to enforce the following commitments in the comprehensive One Stop Centers. Each partner program located in the comprehensive One Stop Center must be a party to the local MOU for the Center. The WIB and the One Stop Operator share the responsibility for developing the local MOU for the comprehensive One Stop Centers. Comprehensive One Stop Centers and services must be accessible to the disabled.
Partner Program Responsibilities
The WIB is responsible for the operation of the comprehensive One Stop Center. At a minimum, mandated partner programs listed below are parties to a comprehensive One Stop Center cost allocation plan for funding the comprehensive One Stop Center, based on the fair share of benefit received. Any additional desired partners that wish to participate in providing services through the comprehensive One Stop Center must contribute to the fair share of the benefit received. Program partner services are delivered in an integrated service environment with cost-sharing for common services and operations. Partner programs participate in a management team for Center Operations led by the One Stop Center operator. 
Mandatory federal partner programs to be physically located in at least one comprehensive One Stop Center in each local workforce investment area are: 
· WIA Title I Youth, Adult and Dislocated Workers; 
· WIA Title II Adult Education and Literacy; 
· WIA Title III Wagner-Peyser; 
· WIA Title IV Rehabilitation Act, as amended; 
· Carl Perkins Postsecondary Career and Technical Education; 
· Trade Adjustment Assistance; 
· Veterans Employment and Training; 
· Unemployment Compensation; 
· Community Services Block Grant Act (a local community action agency located in the workforce investment area); 
· Title V of the Older Americans Act.
Mandatory federal partner programs to provide service access and/or physical location in at least one comprehensive One Stop Center in each local workforce investment area are:

·  HUD Employment and Training Programs;
· National workforce programs located in the local workforce investment area.
Mandatory state partner programs to provide service access and/or physical location in at least one comprehensive One Stop Center in each local workforce investment area are: 
·    Temporary Assistance for Needy Families (TANF)/VIEW;  
·    Food Stamp Employment and Training (FSET). 

Desired partner programs are: 
·    Community-based organizations; 
·    Faith-based organizations; veterans’ organizations; 
·    Planning district commissions; 
·    Employer services;  
·    Economic development services, i.e., services that drive business and employment processes at the      local level, such as small business assistance and community block grant initiatives for new and expanding businesses;
·    Other WIB selected partner programs.

The VEC, DRS, VCCS and the WIB/One Stop Operator (WIA Title I Adult and Dislocated Worker Programs) are anchor One Stop partner programs in the comprehensive One Stop Centers. Anchor One Stop partners along with other one stop partners develop comprehensive One Stop Center plans in cooperation with the WIB. The Virginia Workforce Council develops guidelines for the location of mandatory partner programs in the comprehensive One Stop Centers. These guidelines relate to partner program requirements and performance in the comprehensive One Stop Centers. The Workforce Sub Cabinet and the Virginia Workforce Council review these guidelines periodically to determine Center progress and to assist in removing barriers to progress. 

Clearly Defined Roles for Comprehensive One Stop Partner Programs
The WIB, in cooperation with the local WIA grant recipient or other workforce area local government is responsible for developing the consolidated space requirements for the comprehensive One Stop Center and is the party responsible for all phases of the local One Stop site leasing activity. The Senior Advisor assists the WIB in initial space planning and the DRES assists in regard to state agency location in the Centers. The WIB and the One Stop Operator develop the comprehensive One Stop Center local MOU. The roles of the partner programs must be delineated in the local MOU. The relationship between the One Stop Operator and the One Stop partner programs are described in the MOU, including the role of the One Stop Operator as the point person at the Center. The team management of the comprehensive One Stop Center must be clear, including problem resolution and an understanding of what constitutes a well functioning team.

Partner programs share responsibility for the management, problem resolution, safety and security of the comprehensive One Stop Center site. The local MOU includes this information. Partner programs also share administrative responsibilities, communication support and management of common space. This includes an understanding among program partners about the technology information infrastructure and problem resolution and the ability to provide electronic connectivity (virtual private network) capacity to home bases for itinerant staff.
Services to be Provided to Job Seekers, Employers and Workers

Program partners describe the services provided at the comprehensive One Stop Center and by which program partner in the local MOU.  This includes services delivered at the site and services delivered through agreed upon systematic referral of services.
Methods for Referral of Individuals between the One Stop Partner Programs 

Partner programs agree to a systematic method of customer referral. The referral goes beyond providing customers with literature about comprehensive One Stop Center programs. The referral system includes a follow up contact to insure the customer was provided the proper services. Partner programs describe those services located within the comprehensive One Stop Center and those services which are provided at alternative locations and explain how the referral process connects customers to services. Seamless service delivery drives the design of the referral process.
Financing and Allocating Costs
Each partner program to this State MOU adheres to the following:
· Fund, and provide all core and intensive services that are applicable to each partner’s program. Fund and provide all supportive and follow-up services that are applicable to each partner’s program; 

· Use a portion of funds available to the partner’s program, to the extent consistent with the Federal law authorizing the program, for the comprehensive One Stop Center; and 
· Each partner must contribute a fair share of the operating costs of the comprehensive One Stop Center proportionate to the use of the Center by the partner’s program (benefit received). Although, federal regulations and circulars do not specify a method to determine applicable costs or the fair share for participating programs, the general guidance is to allocate costs based on benefit received provided that the cost is allowable under program regulations and statute and that method is applied consistently. Benefit received may be defined by a combination of factors including the number of individuals served, the number of computers used and /or the amount of space used in a facility. The methodology used depends on the character of the cost; intake of individuals, utilities, telecommunications, etc.
The Department of Labor issues guidance through the publication of the One Stop Comprehensive Financial Management Technical Assistance Guide.  The following are excerpts from the Guide:

· Partner programs providing the services through the comprehensive One Stop Center identify shared costs. Shared costs are defined as those costs of the comprehensive One Stop Center that benefit multiple partners and are incurred in support of the services delivered through the Center. 
· The WIA regulations require each partner to contribute a fair share of the operating costs of a One Stop Center proportionate to the use of the Center by customers who are attributable to the partner’s program. [20 CFR 662.270] While this requirement is intended to ensure that partners establish standards for whether or not each partner program is required to share in a particular cost, it does not prescribe the exact methodology to be used to allocate shared costs nor determine each partner’s proportionate share. In fact, the regulations make it clear that partner programs may choose from any number of methods, provided they are consistent with the OMB circulars. 
· Any method that initially uses estimated numbers, whether participants, data elements, space use, or other costs that must use pre-budgeted amounts, must be adjusted to actual data when it is available.  Partners determine the  proportionate shares attributable to the specific partner programs in the preliminary phase in the process. In this preliminary stage, the partners review the shared costs budgets, determine which methodologies are acceptable, and, from the acceptable methodologies, which method should be applied to the shared costs. This is the selection by the program partners of the appropriate allocation base for the shared costs.  One simple method that may be employed to determine proportionate share is based on participation by eligible customers. Under this method, in its most basic form, the proportionate share is determined by comparing the number of individuals either eligible for or receiving services from a partner to the total number of participants served.

The following Federal Circulars must be adhered to as they apply to each partner program.

OMB Circular A-21, Cost Principles for Educational Institutions.

OMB Circular A-87, Cost Principles for State, Local and Indian Tribal Governments.

OMB Circular A-122, Cost Principles for Non-Profit Organizations.
OMB Circular A-110, Uniform Administrative Requirements for Grants and Agreements With Institutions of Higher Education, Hospitals, and Other Non-Profit Organizations.

OMB Circular A-133, Audits of States, Local Governments, and Non-Profit Organizations.

This section includes an explanation of how electronic One Stop services are expected to contribute in the One Stop Center operating costs. Program partners who provide program services electronically through a comprehensive One Stop Center, such as program services available on a partner organization’s website, must participate in funding costs that are appropriately associated with making the services available.  Such costs may be associated with computer equipment or communication line costs.  The partners are to agree on a methodology to use to identify and allocate these costs to the benefiting programs.
Comprehensive One Stop Center and Staff Performance

Performance and accountability are integral parts of comprehensive One Stop Center operations. State program partners will develop performance measures for employees located at comprehensive One Stop centers that reflect a high standard of customer service and teamwork. Furthermore, state employees located at comprehensive One Stop Centers will have customer service, teamwork and change-management training as appropriate to the position. The State Department of Human Resources Management provides assistance as needed in the development of consistent performance measures for employees in the comprehensive One Stop Centers. 
Comprehensive One Stop Center staff are to take advantage of statewide workforce credentialing and other staff capacity development opportunities offered by the state or the Virginia Workforce Council or their respective organizations. Comprehensive One Stop Center staff participate in technical assistance opportunities provided by the Senior Advisor and/or the WIA grant recipient.

Comprehensive One Stop Center partner programs which share common program performance goals will develop methods for achieving shared program performance outcomes.

Summary List of State MOU Commitments

Each party to the state MOU enforces the following commitments on agencies which are a party to the MOU:
At the local level, agencies shall:

· Be a party to the local MOU. 

· Share responsibility for developing the local MOU. 

· Contribute a “fair share” for operation of the comprehensive One Stop Center. 

· Participate in a management team at the comprehensive One Stop Center.
· Develop plans for the comprehensive One Stop Center with the WIB. As the anchors, the WIB, One Stop Operator, VEC, DRS and VCCS initiate the first meeting.
· Share responsibility for management, problem resolution, safety and security of the comprehensive One Stop Center site. 

· Share responsibility for communication support, administrative duties and management of common space. 

· Collaborate with one-stop operator. 

· Describe services to be provided at the comprehensive One Stop Center and off-site in the local MOU.
· Commit to a referral process and describe it in the local MOU.
· Fund applicable programs. 

· Use a portion of funds available to partner’s program to support the comprehensive one stop center according to the Financing and Allocating Cost section of this MOU.
· Contribute a “fair share” to the operating costs of the comprehensive one stop center. 

· Agree on a methodology to be used to identify and allocate costs for electronic services offered through the comprehensive one stop center. 

· Develop and use performance measures that address customer satisfaction and service delivery for state employees working at the comprehensive One Stop Center. 

· Participate in credentialing, staff capacity and technical assistance development opportunities. 
State Agency Policy Direction
State agencies which administer mandatory partner programs will issue policy guidance and direction to local and regional offices to implement this State MOU no later than 90 days of the issuance of this State MOU. The state agency guidance will specify the means for agencies to comply with this MOU regarding the integration of service delivery, customer referral, the allocation of costs for shared services and partner team management of the comprehensive One Stop Centers. The State MOU will be posted to each agency signatory’s web site.
Duration and Modification of the MOU

This MOU expires June 30, 2010, in conjunction with Executive Order 61 (2008). The Workforce Sub Cabinet may request modifications to the MOU. State agencies may request modifications to the MOU through the Workforce Sub Cabinet.
State MOU Contact Information for Questions, Concerns, Issues

Senior Advisor to the Governor for Workforce
Patrick Henry Building, 4th Floor
1111 East Broad Street
Richmond, VA 23219

Telephone:
(804) 692-0135
Fax:
(804) 371-2577
Web (to contact by email):
http://www.workforce.virginia.gov/OfficeInfo/Contact.cfm
Appendix
A – Mandatory One Stop Partner Programs (included)
B – Glossary of Terms Used in the State MOU (included)
C – Sample Local MOU – (separate)
D – Sample Local Cost Allocation Plan – (separate)
APPENDIX A

MANDATORY COMPREHENSIVE ONE STOP CENTER PARTNER PROGRAMS
WORKFORCE INVESTMENT ACT 
Public Law 105-220, Section 121(b)

	Program
	Administrative Agency

	WIA Title I Youth, Adult & Dislocated Workers
	Virginia Community College System [VCCS](effective July 1, 2008)/ Workforce Investment Boards (WIBs)

	WIA Title III - Wagner-Peyser
	Virginia Employment Commission (VEC)

	WIA Title II – Adult Education & Literacy
	Department of Education 

	WIA Title IV – Rehabilitation Act, as amended
	Department of Rehabilitative Services
Department for the Blind & Vision Impaired 
[One of these partner programs satisfies the location requirement in the comprehensive One Stop Center]

	Title V of the Older Americans Act
	Virginia Department for the Aging

	Postsecondary Carl Perkins Career & Technical Education
	VCCS

	Trade Adjustment Assistance
	VEC

	Veterans Employment & Training
	VEC

	Community Services Block Grant employment & training activities
	Department of Social Services/Community Action Agencies

	US Department  of Housing & Urban Development employment & training activities
	Local Housing Authorities

	Unemployment Compensation
	VEC

	National Programs located in the workforce investment area
	Job Corps, Native American, Migrant & Seasonal Farm Workers, Veterans, Youth Opportunity Grants


APPENDIX B

GLOSSARY OF TERMS RELATED TO AND USED IN THIS STATE MOU
Chief Local Elected Official (CLEO) – means the Mayor of a city or the Chair of a county board of supervisors.

Comprehensive One Stop Centers – means the physical site where an array of mandatory and desired workforce partner program services are provided to job seekers, employers and workers in a seamless integrated service delivery arrangement.

Integrated Service Delivery – means collaboration among programs and people supported by operational processes, to bring together common services and effective and efficient fiscal and staff resource management and accountability. The services are seamless to the customer, meaning that the services are free of cumbersome transitions from one program service to another and there is a smooth customer flow to access the array of services in the Center.

Local Workforce Investment Area – means the geographical configuration of local counties and cities, whose designation is requested by the CLEOs of the jurisdictions and approved by the Governor, based on criteria set out in Section 116 of the WIA. In Virginia, there are sixteen local workforce investment areas comprising all of the counties and cities in the state. WIBs plan and set workforce policy for local workforce investment areas, in cooperation with CLEOs.
Memorandum of Understanding (MOU) – means an agreement between specified parties concerning the responsibilities and duties of the specified parties. In the case of the comprehensive One Stop Centers, it is the agreement required at Section 121(c) of the WIA between the WIB and the CLEOs and the partners in the comprehensive One Stop Centers for the operation, service delivery and management of the Center.
Seamless Service Delivery – means partner program services are delivered to customers free from awkward or cumbersome transitions from one program to another and in a manner that creates smooth continuity and customer flow.
State WIA Grant Recipient – means the state entity designated by the Governor and communicated by   the Governor to the U.S. Department of Labor responsible for the administration of the WIA in Virginia. The state grant recipient establishes policies, interpretations, guidelines and definitions to implement provisions of Title I of the WIA and carries out state oversight responsibilities as defined at 20 CFR Part 652 et al.
Virginia Workforce Development System – means the policy, program and service intervention framework for the delivery of workforce activities at the State and local levels to individuals who need those services, including job seekers, dislocated workers, youth, incumbent workers, new entrants to the workforce and employers. To this end, each State’s Governor, in accordance with the requirements of the WIA: establishes a State Board; designates local workforce investment areas; and oversees the creation of local Boards and One Stop service delivery systems in the State. The Virginia Workforce Council adopted this definition on March 23, 2006.
Virginia Workforce Network – means the brand name for the entire group of One Stop comprehensive, satellite and information workforce centers throughout the state.

Workforce Investment Act (WIA) – means the federal law signed by the President in August 1998, to reform federal job training programs and create a new comprehensive workforce investment system. The reformed system is customer-focused, to help Americans access the tools they need to manage their careers through information and high quality services, and to help U.S. companies find skilled workers (20 CFR Part 652 et al, WIA, Final Rules, August 11, 2000, page 49294). The WIA does five things: creates a state workforce investment system; creates a local one stop service delivery system; authorizes three local workforce programs for adults, youth and dislocated workers; amends three related federal statutes (Adult Education & Literacy), (Wagner-Peyser) & (Rehabilitation Act); and authorizes five national workforce programs – Job Corps, Migrant & Seasonal Farm Workers, Veterans, Native Americans and Youth Opportunity Grants.
Workforce Investment Board (WIB) – means the local private-sector lead board established through appointments by the local workforce area’s chief locally elected officials in accordance with representation requirements contained at Section 117 of the WIA and certified by the Governor as responsible for planning and setting workforce policy for the local workforce investment area.

Workforce Sub Cabinet - means the state Cabinet level executive branch body that is established, pursuant to Executive Order Number Sixty-One (2008), to ensure Cabinet collaboration regarding workforce development as required by state and federal statute (Code of Virginia §2.2-435.7(4); P.L. 105-220, §112(b)(8)(A). Members of the Workforce Sub Cabinet are: the Senior Advisor; the Secretaries of Administration, Commerce and Trade, Education, Finance, Health & Human Resources and Public Safety; the Deputy Chief of Staff; the Director of Policy; a staff member assigned to workforce from the Governor’s Policy Office; the Deputy Workforce Advisor; the Superintendent of Public Instruction; the Virginia Community College Chancellor; and the Executive Director of the State Council of Higher Education. 
Select Cost Allocation Terminology and Definitions

The following definitions assume that a cost is allowable, conforms with requirements of the appropriate Office of Management and Budget (OMB) Circular, in accordance with cost principles applicable to the organization incurring the cost, and that the organization accounts for funds in accordance with federal and state laws and procedures for expending and accounting for the funds, usually expressed as conforming to Generally Accepted Accounting Principles (GAAP).  For the purpose of adhering to the State Level MOU, and to assure the local level MOUs reflect the full intent of the Workforce Investment Act (WIA) and the State MOU regarding the sharing of cost in the one-stop center, including the cost of services and operations, both direct and indirect, by required and other partners, the following definitions apply:

Center Cost Allocation Plan—means the documentation identifying, accumulating, and development of distribution rates based on the allowable costs of services provided by each partner program and the cost of operations of the center by all partners on a pooled basis. The center budget, cost pools, and distribution methodologies are agreed to by the partners and reflected in writing.  The costs are then distributed to each of the partners’ programs and benefiting cost objective(s) based on the agreement.   

Cost objective—a function, organizational subdivision, contract, grant, or other activity for which cost data is needed and for which costs are incurred, based on benefit received. 

Benefit—means anything contributing to an improvement or advantage to a partner agency’s program, grant, contract, function, customer, or other activity, etc.

Benefit received—means anything resulting in an improvement, advantage, or help to a partner agency’s program, grant, contract, function, customer, or other activity, the service or proceeds of which have helped some cause and are assignable to a final cost objective.  

Relative benefits received—means to take of get something provided or given that has resulted in an advantage, or help to multiple partner agencies’ programs, grants, contracts, functions, customers, or other activities, the service or proceeds of which have helped multiple causes and are assignable to final cost objectives proportionally to the advantage or improvement gained by each that comprise the whole.  

Share—means, when referring to the assignment of cost, an apportionment of the total cost that belongs to an entity that is the same percentage as determined by a previously approved allocation methodology for that particular cost pool.

Fair share—means, when referring to the assignment of pooled cost, a portion of the total pooled cost that belongs to an entity that is the same percentage as determined by a previously approved allocation methodology (in common with other partners) for that particular cost pool, that is objective, proportional to benefit received, and where the portion that is paid is a legitimate, objective, and unbiased amount.   

SIGNATURES

Per signature, we agree to enforce the aspects of this MOU at the state and local level.

​___________________________________


    ______________________

Daniel G. LeBlanc





    Date

Senior Advisor to the Governor for Workforce


___________________________________


    ______________________

The Honorable Viola O. Baskerville


    Date

Secretary of Administration

___________________________________


    ______________________

Richard F. Sliwoski, Director



    Date

Department of General Services
__________________________________


    ______________________

Sara Redding Wilson, Director



    Date

Department of Human Resource Management
___________________________________


    ______________________

The Honorable Patrick O. Gottschalk


    Date

Secretary of Commerce and Trade
___________________________________


    ______________________

Dolores Esser, Commissioner



    Date

Virginia Employment Commission

___________________________________


     _____________________

The Honorable Thomas R. Morris



     Date
Secretary of Education

___________________________________


    ______________________
Billy K. Cannaday, Jr., Superintendent


    Date

Department of Education

___________________________________


    ______________________

Dr. Glenn DuBois, Chancellor



    Date

Virginia Community College System
SIGNATURES

Per signature, we agree to enforce the aspects of this MOU at the state and local level.

___________________________________


     _____________________

The Honorable Jody M. Wagner



     Date

Secretary of Finance

___________________________________


     _____________________

The Honorable Marilyn B. Tavenner


     Date
Secretary of Health and Human Resources

___________________________________


    ______________________

Linda Nablo, Commissioner



    Date

Department for the Aging

___________________________________


    ______________________

Joseph A. Bowman, Commissioner



    Date

Department for the Blind and Vision Impaired
___________________________________


    ______________________

Jim Rothrock, Commissioner



    Date

Department of Rehabilitative Services
___________________________________


    ______________________

Anthony Conyers, Commissioner



    Date

Department of Social Services
___________________________________


     _____________________

The Honorable John W. Marshall



     Date

Secretary of Public Safety
___________________________________


    ______________________

Gene M. Johnson, Director




    Date

Virginia Department of Corrections
___________________________________


    ______________________

Barry R. Green, Director




    Date

Department of Juvenile Justice
SIGNATURES

Per signature, we agree to enforce the aspects of this MOU at the state and local level.
________________________________


    ______________________

Walter A. McFarlane, Superintendent


    Date

Department of Correctional Education
___________________________________


     _____________________

The Honorable Aneesh P. Chopra



     Date

Secretary of Technology
___________________________________


     _____________________

Lemuel C. Stewart, Jr.




     Date

Virginia Information Technologies Agency 
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